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A New Era of Chiripal Group Begins

A story featuring Mr. Ronak Chiripal being selected Second edition of Chiripal Cricket Premier League (CPL) was held
as Navaratna of Gujarat in all edition of Divya Bhaskar from 31st May to 14th June. A total of 18 matches were played
and Dainik Bhaskar. between & teams at SGVP Ground Ahmedabad.

Chiripal Group empanels GIPS Hospital — Aayas Con- 4th edition of Chiripal Mirchi Green Yodha received overwhelming
sulting to conduct free mental health sessions for all response. RJ Krutarth visited Bopal and Shivranjani offices to create
employees. These sessions to be held on monthly

awareness for this drive and employees participated in tree plantation
basis at Bopal and Shivaranjani office. activity at GMDC ground.

BUILT ON VISION. POWERED BY INNOVATION.
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From the

Promoter’s Desk

The second quarter of financial year
2025-26 has been a strong quarter. Not
just in numbers, but in energy, in intent,
and in the kind of momentum that shows
a company is not just growing, but thriv-
ing. As we bring you the third edition of
the Chiripal Group Newsletter for Q2
2025, | want to take a moment to speak di-

rectly to you—the people who make this Shri. Brijmohan Chiripal
group what it is.

We’re moving forward. You can feel it on the shop floor, in the boardrooms, in the media, and most of all, in the way our people
show up every single day. This kind of progress doesn’t come from chance or convenience. It comes from commitment, clarity,
and a team that doesn’t settle. So let me begin with a simple but sincere thank you. Your work matters. And it’s building

something real.

Now, let’s talk about something that often gets pushed aside—mental health. We've all felt it. The pressure that creeps in without
warning, the deadlines that pile up, the quiet weight we carry even while getting the job done. That’s why we’ve partnered with
GIPS Hospital and Aayas Consulting to offer monthly mental health sessions across our offices. This isn’t a formality. It’s a
long-term promise—to support the well-being of every individual at Chiripal. No one should have to navigate stress alone.

It’s also been a proud season for us in the media. Ronak Chiripal’s interviews in Times of India and Forbes India weren’t just
profiles—they were reflections of purpose, clarity, and direction. Deepak Chiripal’s feature on our foray into biofuels highlighted
the kind of future-ready thinking we need more of. And seeing Ronak named a Navaratna of Gujarat on the front page of Divya
Bhaskar wasn’t just a personal milestone—it was a moment of pride for all of us who’ve believed in this vision from the start.

On the events front, the second edition of the Chiripal Cricket Premier League took off with energy—from a dynamic draft
auction to 18 spirited matches at SGVP Grounds that brought six teams together in ways only sport can. Our group outing to the
IPL match at the Narendra Modi Stadium added to that shared experience. These aren’t just fun breaks. They build connection.
And connection builds culture.

Here's what all of this adds up to—we’re not just growing in size. We’re growing in purpose, in mindset, and in how we stand by
each other. That’s the kind of growth that lasts.

So here’s my ask: stay curious, stay grounded, and keep pushing forward. Every effort counts. And as you flip through this
edition, don’t just see events and headlines—see a story we’re all writing together.

Warm regards,

Brijmohan Chiripal
Promoter, Chiripal Group
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The Times Of India: Industry Story

Featuring Quote of Mr. Ronak Chiripal

While buyers may reassess sourcing strategies in the near term, India's
comparatively lower tariff against competitors like Vietham, Bangladesh, and
China positions it favourably in the long run," said Ronak Chiripal, Promoter
Chiripal Group.

THE US TARIFF TSUNAMI: GUJARAT'S
EXPORTS CAUGHT IN CROSSFIRE!

Niyati Parikh, Parag Dave &
‘Yagnesh Mehta | no

ith the US imposing

27% tariffs on Indian

exports, Gujarat —

India’s manufactur-

ing powerhouse — is
likely to face some tough times. In-
dustries such as textiles, chemicals,
and specialty chemicals, as well as
diamond muirun?r and polishing, are
expected to suffer grave impacts.
However, the exemption for pharma-
ceuticals and semiconductors has
allowed manufacturers to breathe
easy

CHEMICAL EXPORTS
IN JEOPARDY
s India’s chem-
icals hub, Gu-
4 Xjarat fears a
major disruption'in
exports to the US, with
buyers unwilling to absorb the
sharp 27% tarifl hike. The impact
will be severe on dyes, intermedi-
ates, and specialty chemicals.
“Exporters will struggle to com-
pete as cost pressures mount, even
with the depreciating rapee offer-
ing some cushion,” said Ankit Pa-
tel, chairman of Chemexcil North
Region. “No player can absorbsuch
a steep cost increase overnight.
While indirect exports via markets
like Turkey may continue, direct
shipments to the US will take a hit,
especially in the first quarter.”

A significant 15% of India’s an-
nual chemicals exports to the US
are already en route by sea, with
shipments taking 40-50 days. “Once
they reach US ports, the new tariffs
will apply, creating uncertainty.
Will buyers accept them, renegoti-
ate, or send them back? The indus-
try is bracing for immediate dis-
ruptions,” Patel added.

TEXTILES SECTOR
BRACES FOR SHOCKS
“The effective tar-
Uf burden on
the textiles sec-
tor will be around
3‘:: + which includes
Existing 68.6% import
| duties. Onders have already taken 8

an.r Daruwal

Textiles, Chemicals And Sp‘écialty Chemicals,
As Well As Diamond Cutting And Polishing
Sectors Likely To Suffer The Most

tiles exports were 36 billion, of
which the US accounted for nearly
28%—or $10 billlon,

Despite the hurdles, some expoerts
also see o longterm opportunity
“While buyers may reassess sourcing
strategles in the near term, India's
comparatively lower tarifl’ against
competitors like Vietnam, Bangla-
desh, and China positions it favour-
ably In the long run,” said Ronak
Chiripal, promoter Chiripal Group.
Indla could emerge as a preferred
sourcing destination due to its cost

facturing

advantage and strong

base, he added.

NO DIRECT IMPACT
ONIT&ITES
SECTORS

ndia’s IT and IT-

l enabled services

(ITes) sector has
been spared from the tariff
hike, yet industry stakeholders main-
tain vigilance regarding wider chal-
lenges. The US, contributing 54% of
India’s $205 billion software service
exports, is experiencing changes due
to artificial intelligence advance-
ments and economic instability, po-
tentially affecting future business
opportunities.

“This is a significant attempt by
the US to balance its trade, and while
IT services are exempt, the evolving
]&ndscape—-especmlly with Al re-

i models—d d

panels more competitive In the long:
er run. “Indlan solar panels prev].
ously attracted zero duty. It will have
a short-term impact due to contract
adjustments. However, with the US
imposing a 34% tariff on Chinese
goods — raising the total duty on
Chinese solar panels from 50% to

84%—Indian ma.nulhcturm gaina
significant advantage,” sald Kunj
Shah, chairman of the Renewable
Energy Committee at Assocham Gu-
Jarat.

DIMINISH
1 The announce-

l ment of a re-

ciprocal tariff

of 26% by the US is likely
toseverely affect gems and jew-
ellery exports from India. Industry
leaders say they are monitoring the
situation until April 9, when the an-
nounced tariff comes into force. A
10% tariff will come into effect from
April 5. Cut and polished diamonds
earlier had no tariffs.

The industry, being the largest
cut and polished diamond manufac-
turer, is hoping for a positive develop-
ment between the two countries be-
fore the new tariffs come into force.

Inastatement, the Gems & Jewel-
lery Export Promotion Council
(GJEPC)said, “The Indian gems and

close monitoring of the sector,” said
Tejinder Oberoi, chairperson of Gu-
jarat, Indo American Chamber of
Commerce.

Industry players also indicate
that with Europe accounting for 31%
of IT exports, diversification may of-
fer some cushion, but given the sec-

tor’s deep ties with the US market, a
=% pmlonged sluwdawuin theUS could
DL o s fear an imme dian o ers, While bilateral cing d for India.
rethink P a ] rade negotiations are in
Mogrurkey, " s nkol?mmeghfé &souasmon
i 1a
i ?{um TMES "'""'“‘LL mul;.i“’m‘“‘?mmh‘: "\ ujarat’s solar
efit from tariffs dto factur-
lower T DI‘IANDHO chnllenging " said (Iers expect an
dla. This will tan Thaker, chairman, lmmedlste impact
disrupt supply chains and foree . Counet.” Assocham Gujarat St e US Sarlft How
in sourcing markets, leading ever, ¥ rema timist
nmhmmmh Us:unmmunm M nnw:n\?ml:erm

potentially making Indian solar -

Ji y industry, like the rest of the
world, is trying to analyse the evolv-

ing global economic landscape due
to the reciprocal tariff announce-
ment by the US. GJEPC understands
the US administration's intent to

it urges the US to uphold the spirit
of the longstanding trade partner-
ship between India and the United
States, which has been built on mu-
tual respect and shared economic
interests.”

Top diamond manufacturers and
leading exporters are unsure about
their plans of action and are wor-
ried. “The industry was showing
signs of improvement after almost
Nomrs. With the !JSbeinxl.hehlx

:E@i ﬂ‘l@ tariff in-

:: -,‘es?.‘|
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Grew Energy rides strong growth

momentum as part of Chiripal Group

India's solar power sector is experiencing rapid growth, driven by the nation's

commitment to net-zero emissions by 2070. Rajasthan is emerging as a key

manufacturing hub, with companies like Grew Energy, backed by the Chiripal
Group, significantly expanding solar capabilities.

e = eosn 0 THE TIMES OF INDIA
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News /[ Grew Energy Rides Strong Growth Momentum As Part O,

Grew Energy rides strong growth momentum as
part of Chiripal Group

Spotlight Wire / Apr 22, 2025, 13:10 IST [ 2> share | (&) (AA] [ Fotlowus & |

India's solar power sector is experiencing rapid growth, driven by the nation's commitment to net-
zero emissions by 2070. Rajasthan is emerging as a key manufacturing hub, with companies like
Grew Energy, backed by the Chiripal Group, significantly expanding solar capabilities. ...Read More

As India accelerates its transition to clean
unprecedented growth. With a national
vision to achieve net-zero carbon emissions
by 2070, the focus has shifted to building
robust infrastructure, advancing research
capabilities, and driving technological

_ innovation in renewable energy. Among the
Grew Energy rides strong growth momentum as part of . - -

Chiripal Group states leading this transformation,
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The Times of India - Changemakers

Mr. Ronak Chiripal’s Interview in TOI

Q)
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THE TIMES OF INDIA

Empowering Purpose-Driven Growth at Ghiripal
Group: Where People ﬂllll Pﬂl‘llll'lllﬂll[:ﬂ Thrive

ing landscape, where targets

and turnover often overshadow
empathy and intent, Ronak Chiri-
pal, Promoter of the $1.3 billion
Chiripal Group, Is bullding a dif-
ferent kind of legacy—one where
business performance and peo-
ple-centric leadership go hand in
hand.

A second-generation entre-
preneur with a Master’s degree
in Business Management from
Syracuse University, New York,
Ronak returned to India to carry
forward his family legacy-—with a
vision uniquely his own. In 2016,
he established Nandan Terry Ltd.,
entering the niche terry towel seg-
ment. Within just a few years, the
company has emerged as one of
the top five terry towel manufac-
turers in India, exporting to the
US., UK., Japan, West Asla, and
Australia.

But beyond the boardroom, Ro-
nak’s leadership philosophy rests
on a simple belief: sustainable
success begins with people.

Domestic Comfort, Global Standards

With Nandan Terry, Ronak also
launched Casa Lino, a premium
brand offering soft, durable, and
highly absorbent towels, crafted us-
ing advanced manufacturing tech-
niques and high-grade materials. The
brand, which epitomizes everyday in-
dulgence, is now expanding into the
wider home linen segment, aiming to
bring luxury and comfort to Indian
households.

Leadi wﬂll Haalt A New Chapler in
Workplace C

Undcrslanding the modern work-
force’s desire for balance, flexibility.
and purpose, Ronak has rolled out a
series of progressive workplace poli-
cles to enhance employee morale and
satisfaction. One of the first and most
welcomed changes was the introduc-
tion of second and fourth Saturdays
as holidays, breaking from the con-
ventional six-day workweek to offer
employees more personal time. In
tandem, the company's leave policy
was revamped, with improved ma.
ternity benefits and the formal inclu-
slon of paternity leave—a progres-
sive step rarely seen In traditional
manufacturing setups.

Recognizing the mental load that
accompanies high-performance cul-

l n India’s dynamic manufactur-

tures, Ronak has championed men-
tal health sessions, promoting emo-
tional resilience and self-care as core
aspects of professional growth. His
leadership mantra—“work smart,
not just hard”—has found its way
into workflows, encouraging smarter
time management and output-driven
performance metrics, rather than
outdated notions of presenteeism.

Workplaces Where Teams Feel Like
Families

What truly makes Chiripal Group
stand out is the culture of camarade-
riec and celebration. Annual events
like blood donation drives, sports fes-
tivals, Foundation Day celebrations,
and community outreach initiatives
such as food distribution at Dakor
reflect a deeper commitment to con-
nection.

From celebrating Women's Day to
watching IPL matches together. these
seemingly simple activities help fos-
ter a sense of belonging—turning
employees into brand ambassadors.

IJ Rural Women Through
Skill and s I-Reliance

Through the Chiripal Foundation,
Ronak has taken his people-first vi-
sion beyond the factory gates. At
Shanti Polytechnic near the Bareja
plant, over 3,000 women from 90 vil-

| lages have been trained in gar
ment stitching and machine op-
erations—enabling them to earn
with dignity and gain financial

independence.
Closer to home, Initiatives like
financial literacy workshops—

held in collaboration with educa.
tor Rachana Ranade—are equip-
ping employees with the tools to
take charge of their financial fu-
tures.

Driving Sustainability, One Tree
ala TI?na t\'

A firm bellever in environmen-
tal responsibility, Ronak is at the
forefront of the Chiripal Mirchi
Green Yodha campaign, which
has already planted over 150,000
trees with a target of reaching
one million in five years. Em-
ployees across levels are actively
Involved, making sustalnability a
shared mission.

Additionally. the Chiripal Foun-
dation Cricket Premier League
launched in 2024 reflects Ronak's
love for sports and community-
offering local cricket talent a
platform while promoting health, en-
thusiasm, and team spirit within the
organization.

A Culture of Integrity

Ronak's vision also includes a
strong focus on governance. He has
reinforced systems for transparency,
audits, and compliance, ensuring
that Chiripal Group's growth is not
only fast-paced but also ethical and
accountable,

snaplns a More Human Future for In-
dian In

Al just 35 Ronak Chiripal is not
only running businesses—he’s re-
shaping how they are built. Awards
like Fortune India’s 40 Under 40, Tex-
procil’s Sliver Trophy. and Best Bath
Towel Supplier by Home Textlle To-
day recognize his achlevements, but
his true impact lies in the culture
he's creating.

“Leadership today isn’t about pow-
er.” says Ronak. “It's about presence.
When people feel supported, seen,
and safe—everything else follows.”

As India navigates its next phase
of industrial growth, leaders like
Ronak Chiripal are proving that pur-
pose, people, and performance aren't
competing ideas—they're the plllars
of lasting success.
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Textile Excellence- Story featuring

Mr. Suketu Shah-CEO, Vishal Fabrics

Mr. Suketu Shah, new CEO of Vishal Fabrics, is a textile veteran with 40+ years of
experience. In a talk with Textile Excellence, he emphasized sustainability, tech
innovation, and customer-focused growth in the denim industry.

[} RENDEZVOUS Textile Excellence  April 16-30, 2025

Vishal Fabrics : Pioneering Sustainability

B Debanjan Chakraborty

he new CEQ of Vishal Fabrics. Sukety

Shah i3 2 tadle IDduslry veleran with

over lour decades of expenience He s
2 denim Idualry business leader technocrat
and sustanabily advocale who met Teatile
Excefience 10 Gscuss the evong Lincscape
of texbie manutachmyg with 3 special focus
on e Genim secthr He highighted the
ndustry's stndes in sustanable pracices
echnologcal advancements. and the grow-
g emphass on Cuslomer-Centric product
deveiopment

Vishal Fabric's focus areas &3 explaned
by Sukety Shah o emphasa on suslanabd-
ty. which i no longer just & burrword but an
operatonal necessly Bang a key player n
e dersm ndustry. @ showCsed i sustan-
abdily ngtves demorstratng how terde
marutacturers can integrate eco-irendly
processes mio ther cperabons

Wi £5-75% of it3 power Lupply sourced
from solar energy. Vishal Fabrics s wgnih-
canly reducing i3 carbon foolprind The
COmpany had MBSO Implemented 3 Mour-stage
Reverse Osmosis (RO) system with Jem
Ligusd Duscharge (LD}, enduring that 96% of
s waler &5 breated. recycied and reused
Ths closed-i000 System prevents any waste-
water trom being released oo e environ-
mert. sefng 3 benchmark for responsibie
manufachoring. AddBonally, the company
has adopled advanced effient treatment
methods io hande the NGO Syang process
whach tradbonally potes efmvonnental chal-
lenges due 10 i3 non-soluble nature To com-
ply with the Guarat Poliuson Control Board's
standardy. Vishal Fabncs has estalied rea
bme MONAONNG Sysiems. snsunng Mat any
deviabions from environmentsl norms are
Instanly fagged and rectiied The comps-

ny's use of recycled fbres n B3 1pining
units further reduces textiie waste ahgning
Wil Circular eCoNOMY principles

Driwing technological isnowation and prod-
wcl diflereatiation

Beyond sustanabity Mr Shah hghight
od he ndustry's locus on Wchnologea
advancement and produc! nnovadon Vishal
Fabrics has sgnificantly strengthened s
product development team. expandng { from
four t0 s speciaksty with experiise in spn-
mng. wedving. processing. and design. This
dedicaled team develops Uree 10 Tve new
products dally. amounting o nearty 100 new
tabric varaSons every month The compa:
my's goal 8 1o offer dfferentuted products B
terms of shade, fimsh. weave, and yarm com
posBon. enabiing £ 1o caler 1o dverss Cus
tomer demands Mt Shah aho emphasied
I commitment 0 expandng s product
nnge for export markets. The company &
wed-postoned to meel rang Gomestc and
rtemaSonal demand wilth 3 monfiy produc
bon capaclly of approximately 5 milion
meters.

Competing with global guanty

Mr Shuh shed ight 0n India's Competiive
starce agairal global texile powerhouses
partcularty China While acknowledging
Chea's profuction scaie and speed. the
ndualry expert emphusaed that Indu @ rap
Oy closing the gap by focusing on quality
susturabity and lechnoogcsl expertne
Wishal Fabrics, for mtance, i actively pursy-
g certficabons bke Befer Coflon intiadve
(BC1) and Giobal Orgaric Textie Standard
(GOTS) o appeal o international brands that
priortile efwcal sowrting and eCo-fnendly
pracices. The company & also adaping 1o
changng consumer preferences by explonng
new dersm appbcatons beyond apparel
Wishal Fabrics i3 postionang Eself as 3 versa

And Innovation In Denim Production

Suketu Shah,
CEO, Vishal Fabrics

e supober Capable of catening 10 bolh Yadh
tonal and emergng market segments wih
erem now bang used for upholstery, shoes
and accessones

Cuttomer-centric approach and mariet
eapanson

Sukety Shah emphasired on The growng
importance of Customer-centricfy n the bex-
e sechr Vahal Fabrcs 5 enhancing its
Chent interactions by imvohing product deved-
opers dmectly In customer meetings. This
approach abows the company 1o gan real
e insights N0 customer preferences and
respond with talored product oflerngs The
company am3 1o reduce lead bmes and
strengihen &3 markel powBon by prortoing
Crect COmmUNCASon and rapad protofypeng
The compary’s focus on expor! Expansion
wis 3is0 3 magor taling pornt. Indian many-
fachrers She Vahal Fabaci are seiring e
opportunity to B e Qap when te US
brands are ncreaungly shfing away mm
Chinese-ongn labrics due lo efhical con
cerns. The company s commitment to hgh-
qualty production. coupled wih £3 susten-
abilty credentials. & expected 10 Srve ugne!
«Cant rowth i nfernutionadl markety

Looking Ahead Sustainability, insovation.
and grow

Subety Shah underscored the industry's
anation owards 2 hture diven by sualen
abiity and inovation. Compasey be Visha!
Fabncs are not only imvestng in green tech-
nologes but aiso proniisng product Gvers
ficaton and operatonal eficiency. The com:
parry 1 posboreng Bsel a3 2 Fronfrumner
e obal teadie NGusTTy By Mergng sustan
abdty with nnovabon As the mdustry conbn-
ues 10 evOive. uilarable plnnng and oper
atons play a crical role in enharcing he
M 3 COmpettiveneis and contributng o
1 more sustainable future L
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Forbes India

Interview of Mr. Ronak Chiripal

Ronak Chiripal

In the high-stakes world of manufacturing, where
Ronak
(‘hiri|\.|| (.'hiri],i.l]. Promoter of the $1.3 billion

metrics  often  overshadow  meaning,
Chiripal Group, is redefining leadership. A second-
generation Ronak blends legacy
with innovation—prioritizing not only business
growth but also employee well-being, culture, and

governance.

entreprencur,

Armed with a Master’s in Business Management
from Syracuse University, New York, Ronak founded
Nandan Terry Ltd. in 2016, entering the niche terry
towel segment. In under a decade, the company
has become one of Indias top five terry towel
manufacturers, exporting to the US., UK., Japan,
West Asia, and Australia. Yet, his philosophy is clear:
sustainable growth starts from within—with people.

Nandan Terry also launched Casa Lino, a
domestic brand offering luxurious terry towels
crafted with premium materials and advanced
techniques. Renowned for their softness, absorbency,
and durability, Casa Lino towels exemplify the
perfect blend of function and indulgence. The brand
has recently expanded into the broader home linen
category, poised to disrupt the Indian market.

A Culture of Care

Understanding the evolving needs of today’s
workforce, Ronak has introduced forward-thinking
workplace policies that prioritize employee morale
and balance. One notable move was the introduction

orbes

Ronak Chiripal:
Building Purpose, People, and
Performance at Chiripal Group

of second and fourth Saturdays off, departing from the traditional six-day
workweek. Maternity benefits have been enhanced, and paternity leave formally
introduced—an uncommon but progressive step in manufacturing.

To support emotional well-being, Ronak initiated mental health sessions focused
on resilience and self-care. His mantra—work smart, not just hard—is embedded
into daily operations, emphasizing efficiency and output over hours clocked.

Building Bonds Beyond Work
Ronak views connection as a driver of commitment. Under his leadership,
employee engagement has evolved into vibrant celebrations of culture and
camaraderie. Annual highlights include blood donation drives, food distribution
at Dakor, inter-office sports festivals, and Foundation Day events graced by
sports icons like Saina Nehwal.

Whether it's Women's Day festivities or watching IPL matches together, these
initiatives are more than “feel-good”™ gestures—they're strategic tools to nurture
a unified, motivated workforce.

Empowering from Villages to Boardrooms
Ronak’s people-first vision extends beyond corporate boundaries. Through Shanti
Polytechnic, a Chiripal Foundation initiative near the Bareja plant, over 3,000
underprivileged women from 90 villages have been trained in garment stitching
and machin
Within the organization, he's also fostering financial literacy. Collaborating
with educator Rachana Ranade, the Group organized financial awareness sessions
to empower employees personally and professionally.

operation—gaining not just skills but economic independence.

Sustainability and Sports
An avid footballer and environmentalist, Ronak is leading the Chiripal Mirchi
Green Yodha initiative, which has already seen the planting of over 150,000
trees—aiming for one million in five vears. This campaign encourages employee
participation and reinforces environmental stewardship as a corporate priority.

In 2024, Ronak also launched the Chiripal Foundation Cricket Premier
League, spotlighting local cricket talent and engaging employees as players and
fans. These initiatives blend passion, purpose, and team spirit.

Governance with Integrity

Equally committed to ethical leadership, Ronak has strengthened compliance,
audits, and reporting structures within the Group. His emphasis on transparency
and accountability ensures that growth is both rapid and responsible.

A Legacy of Leadership

For all his tangible achievements, Ronak’s greatest success may be his ability to
build a workplace culture where people feel valued, empowered, and inspired.
Accolades like Fortune India’s 40 Under 40, Texprocil's Silver Trophy, and Home
Textile Today’s Best Bath Towel Supplier recognize his impact—but his true
legacy is in the lives he's touched.

“In today’s world, real leadership is not about control—it’s about connection,”
Ronak says. “When your people feel seen, supported, and safe, everything clse
falls into place.”

As Indian industry continues to evolve, Ronak Chiripal is proving that
compassionate leadership isn't just desirable—it’s essential.
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Chiripal Group Mental Health Session

featured in The Times of India

Chiripal Group empanels GIPS Hospital - Aayas Consulting to conduct free
mental health sessions for all employees. These sessions to be held every month
at the Bopal and Shivaranjani office.

FROM THERAPISTS TO LABRADORS, MIND MATTERS FIND SPACE IN HR PLAYBOOK

Mental health gets permanent
seat in Gujarat Inc’s boardroom

WHAT THERAPISTS HEAR ABOUT THE MOST

L

Niyati Parikh &
Parth Shastri | vy

Ahmedabad: Mental health
at work is no longer the elep-
hant in the boardroom — whi-
spered about, but rarely add-
ressed. Across Gujarat Inc, the
HR playbook is being rewrit-
ten, withmental wellbeingmo-
ving from the margins to the
mainstream. From therapy
dogs to onsite counselling
companies and helplines, all
signal a shift toward embed-
ding mental wellness into
workplace culture.

On Thursday, Ahmedabad-
based conglomerate, Chiripal
Group, in collaboration with
GIPS Hospital (Gujarat Insti-
tute of Psychological Scien-
ces), launched a structured
mental health counselling pro-
gramme. As part of this initia-
tive, psychologists will visit
the company’s Bopal and Shiv-
ranjini offices once a month,
offering confidential, appoint-
ment-based one-on-one ses-
sionstothestaff. The initiative
is expected to benefit at least
1,000 employees.

“For us, people come first,
and mental well-

® Insomnia,
doomscrolling

® Irritability,
lack of appetite, |
lack of social | -
etiquette -,-7
® Struggles of |
adapting to new ‘
cultures, 7
relocating to |
new cities or ' '
offices ® Social media
addiction

® Stress
management

® Interpersonal
relationships at
home and work

'

"’Qa’

® Personal identity crisis

@ Isolation inherent in
digital work

Source: Mental health experts

ach. “Our internal wellness
channel gives employees ac-
cess to curated resources —ar-
ticles, videos, and courses —
on physical health, emotional
well-being, stress manage-
ment, and work-life balance.
Our employee assistance pro-
gramme offers confidential
and professional support to
help employees navigate per-
sonal or work-related chal-
lenges,” said an HDFC Bank
spokesperson.

In the IT sector, the shift is
particularly pro-

ness is imperative.
We are proud to le-
ad this change of

CORPORATE
CORRIDORS

nounced. “The
pandemic was the
push, but what sus-

creating support
systems for our employees and
give a message to corporate In-
dia that empathy is good eco-
nomics,” said Ronak Chiripal,
promoter of Chiripal Group.
The banking sector, too, is
embracing emotional wellbe-
ing. HDFC Bank has imple-
mented a digital-first appro-

tains it is the evol-
ving nature of work,” said
Umesh Rateja, secretary of
GESIA IT Association. “With
global clients, cross-cultural
exposure, and international
best practices, mental well-be-
ing is no longer overlooked.
The solitary nature of digital
work takes a toll, and support

systems is essential.”

Ahmedabad-based Dev IT,
with a 1,000-strong workforce,
hasembedded wellnessintoits
work culture. “Two counsel-
lors visit once a month and in-
teract with employees. These
visits are pre-announced so
employees can book one-on-
one sessions. We also have an
employee portal to access ex-
pert guidance,” said Pranav
Pandya, founder and chair-
man of DevIT.

Tejinder Oberoi, executive
director of Cygnet Infotech,
said, “Working in isolation
can affect mental health. We
host stress-relief activities
and periodic awareness ses-
sions by counsellors.”

At startup Stridely, well-
ness takes a more unconven-
tional route. A labrador greets
employees daily, offering tail-
wagging therapy. “We have tri-
edtorecreate the flexible, emp-
loyee-first culture I saw in the
US inmy early years,” said Ku-

nal Shah, CEO of Stridely. “We
have a gym, game room, and
our pet labrador, who is the
biggest hit. Raised as a pup, it
comforts the team. Employees
play with it, bring treats; it
changes the energy entirely.”

The change is systemic.
“Corporates, and society at
large, have started realising
the importance of mental he-
alth,” said Dr Ajay Chauhan,
medical superintendent of the
Govt Hospital for Mental He-
alth. “We have partnered with
several firms and educational
institutions over the past few
years for counselling, works-
hops, and seminars. The focus
has expanded beyond stress
and anxiety to include lifesty-
le-related concerns such as
obesity, hypertension, and in-
terpersonal conflicts — issues
often worsened by long wor-
king hours,” he adds.

Dr Prashant Bhimani, se-
nior psychologist who is asso-
ciated with CEPT University
and LD College of Enginee-
ring, said, “Increasing aware-
ness, digital addiction, and in-
formation overload, has led to
arise in cases being reported.
From insomnia and doom-
scrolling to the struggle of fit-
ting into new work cultures,
many issues stem from mo-
dern life and personal identity
crises. Timely intervention
and proper diagnosis make all
the difference.”

With a younger workforce
more vocal about emotional
struggles, the clamour for ca-
regiving culture is growing lo-
uder. And Gujarat’s corporate
world is finally listening.
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Times Of India - Gujarat Banks Big On Bio Fuels

- Story Featuring Quote Of Mr. Deepak Chiripal

The demand for green fuel is set to go up, and ethanol provides a significant
opportunity because of blending targets. It will help reduce import dependence
as well as carbon emissions." Mr. Deepak Chiripal, Promoter, Chiripal Group.

GUJARAT BANKS
BIG ON BIOFUELS

Anacrobic digesters
generule nnw biogas,
which is compressed

and purified for use as

CBG in vehicles
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The Times of India - Heir and now

Promoters of Chiripal Group profiled in TOI

The group's new initiatives reflect this strategic shift - investments in recycled
PET plants, growing presence in solar and ethanol and a sharper focus on value
creation over top- line growth. "Value today is about brand, governance and
customer quality -not just numbers," Ronak adds.

Scions Of Legacy Firms Are Replacing Instinct With Insight
— And Giving Traditional Empires A Future-Forward Spin

HEIRONOW

STATE’S GEN NEXT
MEANS BUSINESS

Niyati Parikh & Parag Dave | 1
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Mr. Ronak Chiripal

Is Navaratna Of Gujarat

A front page story featuring Mr. Ronak Chiripal being selected as Navaratna of
Gujarat in all editions of Divya Bhaskar and Dainik Bhaskar.
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Chiripal Cricket Premier League (CPL)

Draft Auction - Media Coverage

6 Team franchises participate in the Draft ~ CPL second
Auction at the second edition of Chiripal ~ season to k
Cricket Premier League at Double Tree By . kickoffon |

Hilton - Ahmedabad. May 31 |

Ahmedabad: Six franchises
: Sabarmati Strikers, Ah-

=\ A medabad Arrows, Karnavati |
3 q‘ H b{c—l‘ Q O awﬂ : Kings, Heritage City Titans,
- : Narmada Navigators, and ‘

: Gandhinagar Lions will

N e Y i o = : battle itout for the second sea-

2 ‘1[ ulz(]-l qgl 29 Hl G{l l C‘lal : sonof theCricket Premier Le-
9 : ague (CPL). The tournament,

- : for which the player auction
‘ : was held on Saturday, will be

¢ held from May 31-Junels,atci- |
i ty'sSGVP Grounds. [
: Toensurefairnessand ma-
: intain competitive balance,
: thefirstroundof CPL2025pla-
: yer auction will be conducted
: overl2rounds. In each round,
: adraw will determine the or-
: der in which teams select the-
: irplayers—fromfirsttosixth.
: Thisrandomized selection
: process gives every team an
: equal opportunity to build a

, ) i i strongand balanced squad.
As part of the auction, t!m
HEIAIE : A A1Bes viid RiRuia 51Be32uctetl dged 601 [ e s Fiotaly sy
393) N2l quadl et 24ell B3 2 MR dlor (RIIAG) el Ridset-241) : ughadrawmechanism. Later,
. . . c : team owners picked alternati-
wIRe4 212 @31 © 21 o1 do €] 8. 241 BHI A101R4Hd) 2215, { ves in successive rounds until
HEIIE A2, seliad) 321, R3w R 2lw2e, opiel ol i
§ Y :  Each team is required to
Al da vriellorr CilflvHOH el 231A21 2012 8. AdRAGeA : maintainabalanced composi:
[C1vctl 2B4el URI @ivi, Reti-2iual A1) @i, 3A 2015 & Ri2hsel ug fhn MR ok
&z 3RIet 25 g3 vuaril 2119, 2AlGaIR AlvAd] : spinners, and all-rounders,
. v c : ensuring depth and variety
aiSiAlell &219%1 il Gidud Wi d2il uidiNezed| 46 ; acrossplayingeleven.

3 harin, tails a
o1ReR wiilet, il V323 Vil1a uda, Yellel eidud Ngez ut the Initiative, former GCA
A323) BAu udd (W) ets RIRuIE MilAdet 5)-516052, R0 e Mentero(Tur
B12 epiel, a1 RiRuia 5)-51Ges2, 10124 2318524011 agel B oot pasela
i\, AHEIAIE M50 € BIAE), 21iEle121R dRicRiell EdID) €4, R e  corv win
&lR2er R12) 2lgzcRicl 24d Al21Y E1v2 @& &dl. : this to give opportunities to

young, upcoming cricketers. [

want this tournament to grow

: leaps and bounds and become

Riftwia spiel (32 iz diool 1o Al @R | | daintecomngyars”
a coming years.”

ARuIA el a W2 dllole oy wquul g;mlam uuamlam 39336 ag inteoigmen’ -

o] o s PPl ¢ lection committee chairman

Giie  Wilan
(aaaldl

e et oo it 4l e i &, i ‘ Kirat Damani said, “A brilli-
- qa&‘;‘a..., * | o TR (o i i : ant and thoughtful initiative
e ﬁ - wa-id i which shall create a strong

: and meaningful connection
between a structured Corpo-
rate and the professional
cricketers to promote the ga-
me and the players from the
state, With 84 players from Gu-
jarat and a few talents from
outside the state, we're buil-
dingsomething special. " mw
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Chiripal Cricket Premier League (CPL)

Press Conference - Media Coverage

Chiripal Group convenes a press conference to brief the media about the second

edition of Chiripal Cricket Premier League at Double Tree by Hilton.
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Chiripal Cricket Premier League

held at SGVP Grounds, Ahmedabad
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Chiripal Group conducted mock
drills at its Bopal and Shivaranjani offices.
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Chiripal Mirchi Green Yodha - RJ Krutarth
visits the Bopal and Shivaranjani offices.
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Chiripal Mirchi Green Yodha - Chiripal employees
participate in a plantation drive at GMDC Plot.
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Sanjay Deora, CEO, Nandan Terry Ltd. participates

in the Cll Industry Academia Meet 2025.
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Nandan Terry Offsite To Kumbalgarh
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Chiripal Group employees visited the
Narendra Modi Stadium in Motera to
witness the IPL match between Gujarat
Titans and Sunrisers Hyderabad.
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THE MOST PREFERRED PRESCHOOL ™

Shaping Young Minds, Building Bright Futures.

India’s early childhood education sector is undergoing a silent transformation. With

rising parental awareness and progressive government reforms like the NEP 2020, the

nation is finally recognising that real change begins not in universities, but in the early

years. In this crucial space, Shanti Juniors, a Chiripal Group initiative, has emerged not
just as an education provider but as a nation builder.

In alignment with NEP 2020’s goal of achieving universal foundational literacy and
numeracy by 2026, Shanti Juniors has adopted a pedagogy that blends structured
curriculum with activity-based learning. The focus is not just on alphabets and
numbers but on nurturing emotional intelligence, social behaviour, cognitive skills,
and creative skills, the cornerstones of early development. Every child who walks into
a Shanti Juniors centre begins a journey that shapes more than just their academic
performance. These early experiences influence how they communicate, empathise,
solve problems, and view the world. The impact is long term and far reaching.

A proud initiative of the Chiripal Group, Shanti Juniors has emerged as a trailblazer in

early childhood education,redefining preschool learning for over 15 years.With a

pan-india presence across 13+ states and a community of 100,000+ learners,we are
creating a legacy of excellence in early learning.

Our mission is rooted in the belief that young children deserve not only the right

education but also the right environment.Our curriculum, inspired by global best

practices and Indian cultural values, ensures children are equipped with future-ready
skills and a deep-rooted sense of identity.

At Shanti Juniors, we ease the transition from home to formal schooling through
holistic development; academically, socially, and emotionally.
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THE MOST PREFERRED PRESCHOOL ™

Curriculum That Inspires Joyful Learning

At Shanti Juniors, learning is more than just a classroom activity; it is a
celebration of curiosity, creativity, and childhood. Designed specifically
for young minds, our curriculum blends play-based learning with
structured developmental goals, ensuring that children grasp
foundational concepts while enjoying every step of their journey. From
interactive storytelling and music to science experiments and hands on
exploration, each activity is carefully curated to spark joy and inspire a
lifelong love for learning. Rooted in the belief that happy children learn
better, Shanti Juniors fosters an environment where every child feels
confident, engaged, and excited to discover the world around them.

Learning at Shanti Juniors is active, inquiry-driven, and meaningful. Our
unique blend of Activity based learning, theme based education, and
STEAM integration engages young minds and cultivates critical life skills.
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THE MOST PREFERRED PRESCHOOL ™

iCube Learning Ladder: The Heart of Shanti Juniors' Pedagogy

At Shanti Juniors, we believe that meaningful learning stems from
joy, curiosity, and continuity. Our unique iCube Learning Ladder
forms the foundation of this belief, structured around four essential
pillars: Curiosity, Confidence, Creativity, and Continuity to support
holistic early childhood development.

L] L] L)

p [ Inquiry & Curiosity j N
Every child is naturally curious but each in their own unique way.At Shanti Juniors, we
embrace this diversity of thought by encouraging inquiry through engaging field
trips, interactive storytelling, hands-on teaching aids, and thoughtfully designed
classroom environments. Our goal is to nurture a child’s innate desire to explore,
question, and understand the world around them.

Curiosity sparks interaction. We provide children with safe spaces to communicate,
collaborate, and build social bonds. Whether it's through guided peer activities or
creative expression, even the most reserved learners begin to blossom, gaining the
confidence to share their thoughts and feelings with ease.

( . o o h
_ Innovation & Creativity |

With growing confidence comes innovation.Children are naturally imaginative, and
when they feel secure, they begin to express bold, original ideas. Through open ended
play, problem-solving exercises, and arts integration, we give children the freedom to

think creatively and build solutions with joy and purpose.

{ [ Interaction & Confidence j

—

p ( Continuity j <

With growing confidence comes innovation. Children are naturally imaginative, and
when they feel secure, they begin to express bold, original ideas. Through open ended
play, problem-solving exercises, and arts integration, we give children the freedom to

think creatively and build solutions with joy and purpose.

The iCube Learning Ladder is not just a methodology; it's a promise. A promise to
keep every child's learning journey joyful, consistent, and meaningful.
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Shanti Juniors’ Three-Way Development

We believe a child who is rooted in values, empowered with
knowledge, and encouraged to be independent is truly ready for
the world. At Shanti Juniors, every child blossoms with:

EEGIE the roots of values
TS the wings of knowledge
ETETE® the spark of capability

Sanskay

Encourages children to grow with strong moral grounding.
Weekly Value Time sessions filled with storytelling, puppetry, and
role play help children understand important life lessons in an
engaging way.Cultural celebrations and traditions are
integrated to foster a deep sense of respect, identity, and
belonging. Activities like mindfulness exercises, gratitude circles,
and creating “Thank You” cards cultivate empathy and
emotional intelligence.

/ Sakshay

Builds early academic strength through immersive, language
rich environments. Children explore books, rhymes, and
phonics to develop communication and comprehension skills.
Concept based play introduces numbers, shapes, and logical
thinking, while literacy corners and interactive worksheets
enhance fine motor skills and early writing abilities.

S) ) h ‘
aKS am)
et S et
Focuses on nurturing independence and self-assurance. Daily
routines incorporate life skills such as buttoning, tidying up, and
sharing, empowering children to care for themselves and
others. Montessori-inspired tools promote both cognitive and

motor development, and open-ended exploration zones spark
creativity, problem-solving, and a natural curiosity to learn.

26



4\(\4 Sha:llg;iion;M SHANTI
S b JUNIORS

Limited

THE MOST PREFERRED PRESCHOOL ™

Creating Impact & Driving

Change Through Education

One of the most powerful aspects of Shanti
Juniors model is its commitment to women
empowerment. Shanti Juniors creates
low-barrier entry points for aspiring women
entrepreneurs to start and run preschools in
their own communities. For many, this marks
their first step into financial independence
! and leadership. These women become
educators, business owners, and change
makers often reshaping not only their own
futures but the futures of countless
children and families around them.

Conclusion: Building the Future,

One Child at a Time

At Shanti Juniors, education is not just a
service it is a responsibility and a catalyst for
transformation. By nurturing young minds
with care, purpose, and innovation, we are
not only shaping confident learners but also
compassionate citizens and future leaders.
Our commitment extends beyond the
classroom, empowering women,
strengthening communities, and laying
the groundwork for a more equitable and
enlightened society. As we look ahead,
we remain steadfast in our mission: to
build a brighter, stronger India one
joyful, curious child at a time.
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The Most|Leved|Preschool
Redefining Early Education in Ahmedabad

Established in the academic year 2023-24, Little Marvels
Preschool has emerged as a beacon of innovation and
excellence in early childhood education. Located in the
serene neighborhood of Shela-Bopal, Ahmedabad, this
preschool is designed to meet the evolving needs of
children in a post-pandemic world.
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Mission
To educate and nurture tender minds in
joyful learning environment.

Vision
To instill love, respect and hope to reach higher
scales in every aspect of life.

Messageifrom Director;

As the Director, | am honored to lead a
team committed to providing a stimulating
and nurturing environment for our Little
Marvels. Parents are essential partners in
this journey of learning. Together, we
celebrate achievements, address
challenges, and empower children to
reach their full potential.

Riken Thaker,

Director, Little Marvels Preschool
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QurCurriculum

Our curriculum is rooted in inquiry-based learning,
encouraging children to ask questions, explore, and think
critically. This is beautifully complemented by
activity-based teaching, where concepts come alive
through hands-on experiences like storytelling, role play,
and experiments. By blending curiosity with real-world
engagement, we nurture confident, creative, and
independent learners. At Little Marvels, learning isn’t just
about answers — it’s about the joy of discovery and
growing through every experience.




To nurture every child's growth the holistic way, we’ve brought on
board expert trainers in gymnastics and dance helping our little
learners build strength, rhythm, and confidence from the inside out!
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Little Marvels Preschool stands apart as more than just a preschool
It is a child-centric haven where young minds are encouraged to explore,
imagine, and redefine the boundaries of cognitive and creative thought.
Led by Director Riken Thaker, the institution boasts a team of dedicated
educators passionate about shaping the next generation.

SN\e/2G7 (s
Bennett & Coleman

THE Tl\“;h OF l\l)l\ Honoured as

Emerging Preschool
of The Year 2025

Awarded by The Times of India




ParentiPartnership
and|Workshops'

We believe that parents are
indispensable partners in their child’s
educational journey. Together, we
create a seamless transition between
home and school, ensuring that each
child feels supported and empowered
every step of the way. By conducting
parent orientation and workshops, we
aim to nurture children who are
confident, curious, and ready to reach
their full potential.

At Little Marvels, we joyfully celebrate Father’s Day, Mother’s Day,
and Grandparents’ Day — not just as events, but as heartfelt
traditions that root our children in the timeless values of Indian
culture, love, and respect for family.
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Why Choose Keystone Global Careers?

At Keystone, we go beyond education - we ignite transformation.

Keystone Global Careers is a division of Shanti Educational Initiatives Limited under the
umbrella of Chiripal Group.

We're here to help you initiate your journey from your hometown to studying abroad.
With experienced mentors who become friends, counsellors who understand your
worries, and a team that's there for you, every step of the way.

Keystone Global goes beyond the ordinary, offering end-to-end assistance for your
study abroad journey to ensure it's not just seamless but also exciting and fulfilling. From
university shortlisting to admission processes, visa applications, travel arrangements,
accommodation, financial guidance, and beyond, Keystone Global is your reliable
companion every step of the way.

We have dedicated teams of richly experienced professionals to help students like you
across the globe in choosing the best courses that are available in international
universities suitable to not only your interests but also your aptitude.

We first understand your education and career goals and then provide you with the
proper guidance. Here’s why you need to speak with us:

. We've got first-hand experience in international education.

. Our qualified team of experts will guide you through each step of the admission
process right from identifying your goals to applying for a course and institution
of your choice

. We can offset education cost by finding right scholarships and a lot of universities
will waive off application fees when you apply through us

. We represent 500+ Top universities and institutes globally offering courses in vast
subject areas.
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Pathway Program

Keystone Global offers unique Pathway Programs in collaboration with International Universities, heling
students pursue their dreams of studying abroad. Keystone Global Signed MOUs with various
universities of abroad to expand course offering. The First MOU signed with ISM university of Applied
Science, GERMANY for exclusive rights in Gujarat of their course offering. Another MOU signed with
Designversity which offers Bachelor of Design course leading to different universities of countries like
UK, ITALY, CANADA.

L gﬂ["ES s:g::g
Certificate of Representation “ IHﬂm’m I5M
et it GRADUATE FROM L
o o m e EEHMnH'Iﬂ :l“m
Keystone Global x 2

Praf, Dr. INGD BOCKENHOL T
Fresident

13 RIS 0075

Keystone pathway programs are uniquely designed for the Indian students to help them get quality
international education at much affordable pricing. Students depending on the length of the program
complete their initial stage in India, and then for the remaining program they move to the partner
University and the country.

Pathway program play a very crucial role for the students, who do not meet their direct entry
requirements for a bachelor's / post graduate degree.

Our Recent Partnership Tie with RNGPG Institute Bardoli for
our ISM Pathway Program
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Our Press Release

Prowd to have
Featured in
FreePress Journal

Gateway o foreign
universities paved

Direct University Admissions

Student can take the admission as per their profile in preferable country, college/university, they get the
flexibility of taking admissions as per their financial budgets too. Keystone has tie-ups with more than
1500+ college and universities across 35+ countries. Such vast portfolio of high ranked universities
provides various options to students to choose from bouquet. Keystone Global Direct University Admis-
sions support learners at every point in their global education journey with reliable services, products
and solutions.

We have an excellent collaboration with 1500+ colleges and universities across 35 countries. However,
we are currently providing various services to students for below mentioned countries like USA, Canada,
UK, Australia, New Zealand and Germany, Dubai, Singapore, France and many more.

Our Student Success for UK university with scholarship of up to 3500 GBP without
IELTS visa secure in just 5days with no additional charges, with our expert guidance.

Universities in the UK have the best academic standards in the world. Four out of the top 10 universities
in the world are from the UK (QS World Ranking 2023). When studying in the UK, you will find that
practical and utility-based knowledge is preferred over textbook learning.

OUR recent VISA Success for UK
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Recently our students get their Visa Success for USA with Scholarship
of up-to 7000 US $ with our expert guidance.

OUR recent VISA Success for USA
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With our expertise Faculty in different language preparation like IELTS, PTE,
DUOLINGO & TOEFL Our students are scoring very high in there IELTS exams in just
one month duration time and received excellent score to start there study abroad
journey more smoothly.
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G CATALYZER®

UNLEASHING POTENTIAL

Licensed partner of FranklinCovey Education

Catalyzer stands as a pioneering initiative within the
Chiripal Group, as a division of Shanti Education
Initiatives Ltd. We offer 360° learning and
development solutions tailored for individuals,
educational institutions, and enterprises across India.
Our offerings span skill development, corporate
training, leadership enhancement, and digital
learning.

A key strength of Catalyzer is its association with
FranklinCovey Education, USA through our
dedicated education vertical, Catalyzer-SEIL. As a
licensed partner, we bring globally renowned programs
such as The 7 Habits of Highly Effective People to schools
and organizations across the country.

& FranklinCovey
Education Us.A.

Greatness
Starts Here

We transform organizations by building exceptional
leaders, teams, and cultures that get results.

FranklinCovey Education works with educational Institutions to enable greatness in educators and
students. Our solutions focus on K12 and Higher education. Leader in Me is the K-12 School improve-
ment process, and Leader U is the Higher Education offerings.

Leader In Me is the flagship program of FranklinCovey Education USA with:

8000+ Schools 50+ Countries 1 Model
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& FranklinCovey
Education Us.A.

¢, GATALYZER?

UNLEASHING POTENTIAL

Licensed partner of FranklinCovey Education

Vishal Chiripal
Managing Director,
Shanti Education Initiatives Limited

Neha Sharma
Mentor, Catalyzer

Our Flagship Program

LeaderinMe.

Whole School Transfermation

What Leader in Me Schools DO

LEADERSHIP

At Catalyzer, our mission is to build a culture of
learning and growth that empowers every individual to
realize their true potential. Our goal is to continue
delivering impactful solutions - from skill development
and leadership training to digital learning - that create
meaningful change across schools, institutions, and
enterprises. Together, we will nurture leaders who
inspire, innovate, and shape a brighter future for all.

Today, the demand for quality training and leadership
development is reshaping industries, making it a
pivotal time for growth and upskilling. At Catalyzer, we
recognize this opportunity and play a vital role by
delivering world class learning solutions that build
future ready talent. Our focus is to help organizations
and individuals harness their potential, drive
performance, and stay ahead in a competitive
landscape. Together, we are shaping a culture of
excellence and continuous improvement.

The Framework provides a unique approach to
integrating highly effective practices throughout a
school’s culture.

» Teach LEADERSHIP to every student.
 Create a CULTURE of student empowerment.
« Align systems to drive results in ACADEMICS.

39



£ FranklinCovey «. CATALYZER?

Educaﬁﬂn US.A UNLEASHING POTENTIAL

Licensed partner of FranklinCovey Education

Catalyzer’s Journey

Sean Covey, President of FranklinCovey Teachers Training at SAS Bopal (March 2023)
Education USA, visit to India (July 2022)

Asia Pacific Conference, Indonesia- School Visit
(October 2023)

Asia Pacific Conference, Vietnam Agreement Signing with Parul University
(October 2024) (April 2025)
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Education Us.A.

G CATALYZER’

UNLEASHING POTENTIAL

Licensed partner of FranklinCovey Education

Impact at a Glance

22+ Schools

25000+ Students

The Leader In Me Schools

70+ Workshops
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SCHOOL SHACK

ONE STOP SCHOOL SHOP

Welcome to the
world of uniforms.

We are a uniform manufacturing
and retail company operating from
Surat. Catering around 5 lac+
students across India and few of the
corporate brands we have garnered
a respectable name in the industry.

e Ourlideology

Since inception we have understood that the
uniform one wears is the brand ambassador of

School Shack is a part of Chiripal the organization, hence we sew with thought

Group of Companies, one of the and quality. From tots to scholars, we are the
largest Textile companies having an one-stop shop school uniform destination to
annual turnover of more than 20000 have everything outfitted in style. (We supply

CR. Recognised by Education World School uniforms, Polo t-shirts, Tracksuits,

Blazers, Cardigans, Accessory, Stationery items,

as a supreme uniform and apparel
brand with the best product quality Shoes, bags etc.)

with value for money.

We're excited to attend the Education
World event, where we've set up our School
Shack uniform stall. It's a great opportunity
to connect with education directors,
trustees, and school owners while
showcasing our wide range of high-quality
school uniforms and personalized solutions.
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The Journey of Your
Uniform

At UniformVerse, we start by selecting
premium, durable fabrics to create
comfortable school uniforms. Skilled
professionals cut and stitch each piece with
care, using advanced machinery to ensure
precision. Every garment goes through strict
quality checks for consistency and finish.
Finally, uniforms are securely packed to protect
them in transit and delivered on time to
schools and retailers. From fabric selection to
delivery, we guarantee quality, reliability, and
satisfaction.

SSCHIRIPAL

GROUP OF INDUSTRIES

S Trop ekl Tag

What We Offer
Explore our Campus
Solutions:

== Retail Outlets

Visit our stores in 40+ cities

across 8 states for a wide variety of uniforms
tailored to specific school needs.

#: In-Campus Tuck Shops
We install convenient, on-campus tuck

shops for easy access to uniform
essentials — no need for students or
parents to travel outside school.

Online Platform
Enjoy the ease of online shopping via our
digital store. Quick, convenient, and reliable for
both parents and students.

% Bulk Orders

Partner with us for bulk uniform and
school shoe requirements. Ideal for
schools, institutions, and educational
organizations seeking dependable
supply and quality.

sales@schoolshack.in

e Why Choose Uniformverse Pvt. Ltd?

Uniformverse isn't just a supplier — we're your institutional partner
for comprehensive uniform and merchandise solutions. Whether
you're a school, college, or university, our end-to-end services
ensure smooth onboarding and premium quality at every
touchpoint.

o4 Timely Delivery
.4 Consistent Quality
4 Professionalism
A Affordable Pricing
4 Customer Support

www.schoolshack.in 9925512344
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